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Vision
To shape a future-ready Allied Health workforce to meet tomorrow’s health and social needs.

@ AHPs of Tomorrow

i i i Innovative leaders
ndz Zersat_ﬂe expﬁr;s |n:Ihe|r R—TO B beyond traditional
@@=¢> omains, with broa @ essential partners @% . .
Ll professional boundaries

spectrum skill sets in care
Able to operate across e Able to drive care decisions Able to shape healthcare
settings and adapt to with greater clinical autonomy policy and drive innovation
evolving patient needs St icaimenbeEor

interprofessional care teams

3 Strategic Areas
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Recognition Innovation Sustainability, Education &
Elevating professional Advancing and Professional Development
recognition through transforming Building a sustainable and

better clarity on roles, AHP practice to responsive AHP workforce through
standards, value and provide sustainable strategic manpower planning and
contribution to quality care and integrated care diversified training pathways.

RISE Above, Care Beyond )

Implementation

The NAHS Implementation Committee and
relevant workstreams have been established.
Workstreams will progressively develop tools and
frameworks to guide the development of AHPs.
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